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No'2007/Sec(E)_/PM-1/1 New Delhi, Dated f E\nay/zoog

Standing Order No 87.

Sub:- Procedure regarding selection under Rules 70 & 72 of RPF
_ Rules 1987 for promotion of Enrolled members of the Force.

In order to ensure fair and transparent selection for promotion to the
rank of Head Constable, Assistant Sub Inspector, Sub Inspector and
Inspector under Rules 70 & 72 of RPF Rules 1987, as the case may be,
detailed guidelines as under are laid down.

1) Departmental selection under Rules 70 & 72 of RPF Rules 1987 for
promotion of Enrolled members of the Force shaII be held once a year as per
the schedule prescribed in Directive No.1.

2.) CSC concerned shall arrange holding of the examination within the
jurisdiction of his/her railway, preferably at a training Centre/school.

3.) Answer Booklets:-

a.) CSC shall ensure that standard answer booklets are obtained

' from Railway Printing Department. The format of the top slip of

the answer sheet and first page just below the top slip are
attached as two separate Annexures.

b.) In case the Printing Department of Railway is not in a position to
supply the Answer Booklets, the answer booklets may be got
printed from open market.

¢.) Proper accountal of the answer booklets should be maintained.
Cover and all pages of the answer sheet should have machine
printed serial numbers. :

4.) ldentity of candidates: -

a) All candidates shall bring their official photo identity card in
addition to the command certificates. bearing their signature for
identification to prevent impersonation. It shall be the
responsibility of CSC and DSCs/Sr.DSCs/Sr.COs/COs
concerned, to ensure that all candidates are provided with their
official photo identity cards in addition to command certificates
bearing their signature authentication when they come for the
written test.

5.) Documentation:-

All the examination related works should be done with proper
documentation, avoiding verbal orders at any stage of the
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6.)

7.)

selection process. Confidentiality must be maintained in the
entire process.

Assessment of vacancies:-

a)

b)

d)

The number of vacancies, for which selection is to be made,
should be calculated in accordance with the provision as
envisaged in Rule 70.4 of RPF Rules 1987 i.e. the total
vacancies should be a sum of the existing vacancies and
vacancies anticipated in the next 12 months from the date on
which the departmental promotion committee is constituted plus
10% of such total and limited to percentage, if any, specified in
schedule IV against each category.

The candidates on deputation should also be considered for
selection if they fall under zone of consideration.

Vacancies are to be assessed correctly. Inflation of vacancies
so as to help such members of the Force who otherwise would
not have come within the zone of consideration would invite
disciplinary action.

Changing the number of vacancies once the selection process
has been set in motion is irregular, unless the assessment itself
is wrong ab initio, Any changes which may have impact on the
number of vacancies assessed after selection process has been
set in motion should be ignored and the vacancies as assessed
originally should stand..

It must be ensured that the number of eligible employees is
calculated separately for the general vacancies and for the
reserved vacancies. When the candidates are called in the ratio
of 1:3 and in case there are not enough SC/ST candidates to
make up the 1:3 ratio, no general candidate should be called to
make good this short fall. However, the exemption to conduct
the selection with the short fall should be taken from the
authority who appoints the departmental promotion committee.

Appointment of Departmental Promotion Committee:-

a)

b)

d)

The Departmental Promotion Committees are required to be
nominated by the Competent Superior Officers for holding
selections to various ranks in accordance with the provisions as
envisaged in Rule 70.5 and the composition of the Departmental
Promotion Committee shall be as per the provisions of Rule 70.6
of RPF Rules 1987.

One of the members of the Departmental Promotion Committee
should belong to SC/ST community not only when the vacancies
are reserved for these communities, but also where candidates
belonging to SC/ST communities are in the zone of
consideration for filling unreserved vacancies.

None of the members of the DPC should be directly subordinate
to another member of the said committee.

The senior most member of the DPC shall act as the
Chairperson/Nodal member. However, the responsibility will
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8)

9.)

)

devolve on all members of the Departmental Promotion
Committee.

Co-opting of officers or consultation with officers who are not
part of the departmental promotion committee is not permitted.

When any suitable SC/ST category officer is not available in the
concerned railway/RPSF, nomination of a suitable SC/ST
member from other zone/office may be sought from the office of
DG/RPF.

In every DPC at least one of the members should have worklng
knowledge of Hindi.

Consideration of members under suspension or against whom
departmental/criminal proceedings are pending: -

The members of the Force who are under suspension, in
respect of whom a charge sheet for major penalty has been
issued and disciplinary proceedings are pending and those
against whom prosecution under criminal charge is pending,
should also be called with other eligible candidates for selection
and their suitability for promotion as well as the merit position in
the panel should be assessed as in the ordinary course. In this
regard procedure and guidelines provided in Rly Bd's letter No:
E (D&A) 92 RG 6-149(A) Dtd. 21/01/1993 may be followed.

Setting of Question Paper: -

a

b)

d)
e)

g)

h)

The written examination shall be of 40 marks (maximum) as
envisaged in Rule 71.1 of RPF Rules 1987.

Option of answering the written test in English or Hindi medium
should be allowed to the candidates, who should be informed of
these options while alerting them to be in readiness for the
examination. However, the candidates may also be permitted to
write answers in the written exam in regional language as per
the extant instructions of Rly Bd., Ministry of Railways.

At least 10% of the total marks prescribed for the written test
should be on official language policy and rules but answering
the same shall not be made compulsory.

The Chairperson of the DPC shall set the question paper.

The question paper for the written test shall be bilingual i.e. in
English and in Hindi.

Objective type questions to the extent of 50% of marks
prescribed for written test should be set.

The objective type as well as descriptive/essay/narrative type of
questions shall cover all professional issues, relevant provisions
of IPC, CrPC, Railway Act, RP (UP) Act, RPF Act and Rules,
General organization, Commercial working, etc.

The question paper should clearly contain not only total marks,
but also marks given to each question including parts thereof, if
any, at the end of the question.
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10.)

)

k)

)

The Chairperson setting the question paper shall also prepare a
model answer to each question/part question and shall send the
same to the evaluator along with the answer sheets. In order to
ensure accurate and uniform assessment of answers, the model
answers should be accurate and specific without leaving any
room for ambiguity for the evaluator in both objective and
narrative type of questions. Annexing photocopies of relevant
Rules and instructions as model answers is not allowed.

Entrusting the job of preparation of question paper or
preparation of model answer to subordinates by the Chairperson
is not allowed.

The job of setting the question paper, making copies or printing
the question paper or sealing the question paper packets and
custody of the sealed question papers and maintenance of
confidentiality, etc. shall be the responsibility of the Chairperson
of the Departmental Promotion Committee. The sealed question
papers shall be opened in the examination hall in presence of
examinees and witnessed by at least one or two of the
examinees and the members of departmental promotion
committee.

The written examination shall be of 2 hours duration.

Role of Departmental Promotion Committee _in written
e@xamination: -

a.) -

b.)

c.)

d.)

The written examination shall be conducted under the
supervision of the members of the Departmental Promotion
Committee.

Certificate from Members: Members of the Departmental
Promotion Committee shall record a certificate that none of their
close relation is under consideration for promotion and they
have no interest in any candidate. Close relation in this context
would mean parents, sons, daughters, brothers, sisters and
nephews/nieces/, aunts/uncles, cousins & in laws of the first
order.

Once the candidates are seated in the examination hall, the
Chairperson or any other member shall brief them, duly explain
the precautions to be taken while filling up of the top slip of the
answer sheet and caution them not to write anything in the box
provided for code number or on the first page of answer sheet
provided with space for tabulation of marks and exclusively for
official use. It is important to inform them that any “uncalled for’
entry or leaving any indication or writing or symbol on the first
page or inside the answer sheet by any candidate shall lead to
disqualification and cancellation of his/her candidature for the
selection. The candidates should also be told to strike off all
unused pages of the answer sheet as well as to count properly
and write the exact number of the extra sheets taken and
annexed to the main answer sheet.

Ordinarily, the members of the Departmental Promotion
Committee shall perform the job of invigilator in the examination
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e.)

f)

g.)

h.)

i)

§)

k.

hall. However, in case of necessity to appoint invigilators due to
large number of examinees or having separate rooms for
examinations, an official list of invigilators with their names,
designations and specimen signatures should be prepared well
ahead of the date of examination. The list of invigilators should
be got approved by the authority, which appointed the
Departmental Promotion Committee and maintained in the
selection file. Proper appointment letter should be issued to the
invigilators. They should also be briefed suitably about the
relevant contents of this Standing Order and ensunng fair
conduct of the written exam.

All invigilators shall submit a certificate to the CSC concerned
that none of their family members/close relation is appearing for
the said selection and that they have no interest in any of the
candidates.

The venue(s) of the wriiten exam should be so selected that the
candidates can be seated properly as per a seating plan.

Whenever more than one venue is selected for holding such
written examinations, CSC shall record specific reasons and
shall nominate or get the members nominated by DG/RPF to be
the Officer in-Charge of each venue.

Seating plans should be suitably displayed to ensure that there
is no confusion at the venue of examination.

The answer sheets shall have a detachable top sheet (fly leaf)
wherein columns should be provided for the candidate to fill up
his/her name, rank/designation, name of the examination for
which the candidate is appearing, category as well as total
number of supplementary answer sheets attached with the main
answer sheet and answer sheets. Besides, the detachable top
sheet should have earmarked space for giving the code number,
signature of invigilator and signature of the candidate. The
candidates should be asked to fill the required details on the top
slip without touching the space left for code number, signature of
invigilator and the first page of the answer sheet below the
detachable top slip. The first page of the answer sheet shall
have a space for code number as well as a tabulated space for
entering the marks given against each question by the
evaluating member. The first page is entirely for official use and
the candidate should be briefed not to write or make any kind of
sign on the first page as it will lead to forfeiture of his/her
candidature. All pages of the answer book shall be machine-
numbered. The candidates after completion of the examination
should be asked to submit the answer sheet with all unused
pages crossed.

It is to be ensured that detachable top slip as well as the first
page below the detachable top slip of all answer sheets bears
official stamp of the concerned railways and signature of
Chairperson/member of the DPC.

On completion of written examination, all used and unused
answer sheets must be accounted for.
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1.

p-)

q.)

The sealed packets of questlon papers shall bé opéned in the
examination hall duly witnessed by one or two of the candidates
as well as the invigilating officials who shall affix their signatures
as witnesses. These covers/packets of question papers should
be retained by the Chairperson till the currency of the approved
panel.

An attendance sheet for all the candidates appearing in the
written examination should be prepared which shall carry the
signature of each candidate and the invigilators.

Once the written examination is over, the Chairperson shall give
code numbers to each answer sheet duly writing the said code
number on the top slip as well as on the first page of the answer
book at the appropriate space earmarked for the code.
Thereafter, the detachable top slip should be removed from the
answer sheet, which will carry only the code number and no
other mark of identification. The top slip containing the code
number as well as the details of the name and rank of the
candidate should be kept in a sealed cover in the custody of the
Chairperson and be retamed till the currency of the approved
panel.

The entire sequence of events in the written test should be video
graphed as evidence for future record. The concerned CSC
should organize it.

The invigilator should ensure that the candidates do not take
mobile phones, pagers, i-phones, etc. into the examination hall.

Any candidate, ihvigilator or any other person found
using/helping anyone to use unfair means or indulging in any
other misconduct shall be dealt under Discipline and Appeal
Rules.

Evaluation of answer sheets:-

a)

b)

c)

Two members of the Departmental Promotion Committee, other
than the Chairperson. shall evaluate the answer sheets.
Chairperson shall not evaluate the answer sheets, so that the
officers nominated to set question paper and to do the
evaluation are different. ’

Evaluation should be done using red ballpoint pen. Answer
sheet carrying candidate’s name, roli number or any other
identification mark or symbol shall not be evaluated and a
remark to this effect should be. made by the evaluator
delineating the reasons there of. Also, the answer sheet with fly-
leaves and without code number shall not be evaluated

Correction in marks given for any question is, ordinarily, to be
avoided. Erasing, cutting and overwriting should be avoided.
Wherever corrections are necessary, the same should be made
by the evaluator duly affixing his/her signature and the same
shall be counter signed by the Chairperson. No correction shall
be done in the marks once awarded for the objective type
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d)

9)

h)

)

k)

No grace mark or moderation is allowed during evaluation.
However, moderation can be resorted to by the Committee with
the approval of the authority competent to accept
recommendations of the Departmental Promotion Committee.
But moderation cannot be done once the answer sheets are
decoded and the identity of the candidate with answer sheet is
established. While awarding marks by way of moderation, the
evaluating members of the departmental promotion committee
have to ensure that same extent of Moderation is applicable to
each and every candidates

Decimal marks whenever given should be corrected to the first
decimal and should not be rounded off. The aggregate, if it has
decimal, the same should be left without any rounding off. If a
candidate has answered question in excess of the required
number, the evaluating officer should award marks against the
requisite number of answers attempted first and not the
subsequent answers. Once the evaluation is over, the
evaluating officer should tabulate the marks awarded for each
question on the first page of the answer sheet. After adding the
marks secured to arrive at the total marks, evaluating officer
shall make no mistakes in calculation and shall fix his/her
signature on the first page by the side of total mark secured.

After evaluation, marks given against answer to each question
should be entered in the “marks table” on the first page and
totaling of the marks given should be done by the evaluating
member, who shall also affix his/her signature at the appropriate
space provided on the first page of the answer sheet duly
entering his/her name, desugnation and the date.

Evaluation of answer sheets should not be left to the
subordinates or any one else. However, assistance of officers
not below the rank of Inspectors. may be sought by the
Chairperson of the Departmental Selection Committee from the
CSC concerned in the case of selection upto the rank of SIPF
and from DG/RPF in the case of selection to the rank of
Inspector for evaluation of answer sheets written in regional
languages as per the extant instructions of Railway Board.

For evaluation of the answer sheets of the candidates allowed to
write in regional language

It is a wrong practice to evaluate and assign marks first with a
pencil and marking in ink thereafter. Sometimes the marks given
in pencil and in ink differ. Evaluation of answer sheets with the
top slip and without code number is not allowed.

In order to achieve proper and uniform evaluation of all
narrative/essay type answers, the model answers to each of
such question should be properly prepared by the Chairperson
setting the question paper and perused meticulously by the
evaluating member.

During evaluation, marks have to be awarded strictly on the
correctness/accuracy and the contents of the answers given by
the candidates. The evaluating officer shall not review his/her
own evaluation and re-award marks keeping in mind the passing
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iv. -

- Weapon handling & Rifle exercises -
-Squad Drilf

" Selection for the Post of SUIPF

-~ marks with a view to bring more candidates into the zone of
viva-vocetest' o

‘The evaluating officer shall make out.a separate statement of
~ . total marks secured by each candidate indicating the total marks

against the code number given on the answer sheet and send

 the signed statement to the Chairperson of the DPC along with

. the- sealed packet containing ali evaluated - answer sheets.
- Rough copies of tabulation, if any, should be retained in the
selection file. :

- The Chairperson of the Departmental Promotion: Committee
~ shall do the decoding of the Evaluated answer.sheets.

- After decoding and attaching the top slips, 'th_e‘Chairperson shall
.- make out a statement of marks and shall keep it confidentially in

- his/her custody in sealed-cover. )

No evaluating ofﬁéer shall be (‘:"'oeréédj”by his/her superiors to
change marks already awarded to the candidates.
The evaluation of answer: books should be completed as early

as possible immediately after the 'indoor test, Delay in any
evaluation should be brought to the notice of CSC of Zonal

. Railways/Production  Units/RPSF  for necessary remedial

measures.

Odtddor Test:-

The outdoor test shall be of 20 mafkisiincludirié‘lT, PT and Riot
Drill and shall be conducted immediately after the written test.
The on_jtd,o:cjr test;shall'.cons.ist of the components in which the
ability of the candidate, to command as well as to perform
individually under others command should be tested.

e Seléction for the Pd,stbf,HC/ASlf' -

Components ~Maximum Marks ailotted

P.T.

Riot Drill

Command & Leadership
Turnout L

. NANBAN

Weapon handling & Rifle exercises .
Squad Drill N
P.T.. S 0 :

Riot Dritt - . .
Command & Leadership
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d)

)

13) S

The two members of the Departmental Promotion Committee,
“ other than the Chairperson, shall conduct:the P.E.T. They shall

assess the candidates separately and each member shall record

...~.:= :hisfher -assessment/marks 'in the assessment sheet while
.+ . conducting the ' practical test in a ballpoint - pen and on

completion of the test shall affix his/her signature on the
assessment sheet. The Chairperson shall collect the two

assessment sheets from the members of the DPC and prepare

 “outdoor marks statement based on the averages of the
marks awarded by both the members of the DPC. The practical
test marks statement shall be signed by all three members. The
assessment sheet of the individual members shall be'retained

. for record by the Chairperson of the DPC.

The marks, as written in the statement of marks of outdoor and

- indoor test, shalf be entered into the broad sheet by the

Chairperson of the departmental promotion” commlttee to

- determine the candidates quallfymg for viva test.

“‘:\‘The practice of awardlng practlcal test marks in pencil and later
on preparing a separate sheet with marks in ink is not permitted.

_ Cutting, erasing and overwriting of practlcal test marks is not
" allowed. _

i :The entire practical test should be video graphed for evidence

and future record. The concerned CSC should orgamze it.

_U.Qplementarv test: -

“a)

i)

b)

' Supplementary tests for written and _practical test are required to
“be held for candidates who fail to appear in the test for the

following reasons inter-alia other administrative compuisions: -

Delayed receipt of notice of selectlon/examlnatlon by the
candidates on account of deployment in remote areas and

‘dlstant Iocatlons

Fallure on. the part of admmlstratlon to spare the candidate |n
time to appear in the examination.

Concerned member of the force remamlng on sick Ilst duly
complying with the provisions as envisaged in Rule 272 of RPF
Rules 1987.

- Members of the force who express their unwillingness in writing
~ at any stage shall not be called for supplementary test nor any

supplementary test is required to be held when all members of
* the force falling within zone of consideration either take the test

or submit unwillingness in writing.

The date of supplementary selection, which ldeally should be
held within one month of the first written test, shall be notified
along with the notification for the main selection.

Any intentional non appearance in the exammatlon or false sick
reporting and non compliance of provisions of Rule 272 of RPF
Rules 1987 with an intention to delay the completion of the
selection process and holding of supplementary selection shall
be viewed as a misconduct and will attract disciplinary

proceedings.
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14)

15.)"

d) |

,,,,,

be viewed as a mlsconduct and WI|| attract drscnpllnary
proceedings. o

The supplementary meetmg of the Selection Board should as far
as possible, be attended by the same offucers who would have
been present at the first Selection. -

Not more than one supplementary selectlon due to non-
intimation/late intimation of dates of tests, admlmstratlve failure

to relieve the staff for the test, etc. shall be hel,d
i«

Vwa-Voce test:- - o *‘,x

a)

b)

. ‘c)

d)

Candidates quallfymg in written and outdoor tests securing 60%
qualifying marks i.e. 36 out of 60 and 50% quahfymg marks i.e.
30 in case of SC/ST candidates as envnsaged in Rule 71 of RPF
Rules 1987 shall be subjected to ‘a "viva-voce test having
maximum=zmarks as 20 for personality, .comprehension, oral
expression, temperament and response;: social consciousness
and acquaintance of subject A maximum of 20 maximum marks
for record of service may be allotted to the candidates by the
DPC

As provided in Rule 71.2 of RPF Rules the maxmum marks of
20 shall be equally divided among the components for
assessment during viva.

All three members of the Departmental Promotron Committee
shall award marks during viva voce - each member on a
separate sheet and shall affix their s:gnatures on respective
assessment sheets for viva voce, duly: totaling the marks: on
completion for each candidate.

The Chairperson shall collect all the assessment sheets from
the members and prepare a statement of viva voce test

- averaging the assessment made by the three members, on
-~which all three members shall affix their_signatures before the

marks of viva are entered into the Broad Sheet

-Records of Service:- .

b)

As provided under Rule 71.2 of RPF Rules 1987 a maximum of

- 20 marks is allotted to assessment of record of service.

The record of service shall be assessed. by taking into
consideration the ACRs or the annual asséssment entries
entered in the CSR of preceding 5 years of those candidates
who qualify for via test. The following marks are allotted for the

~ ACR grading mentioned below for assessment of record of
- - service of the candxdates S

© Grading Maximum Marks Allotted

- Outstanding ' . 04
Very Good - 35
Good . 03
, Average o 2.5
Below average I OO”

When one or more ACRs have not been written for any reason
during the relevant period, the DPC should consider the ACRs
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-of years preceding the period in question ard if in any case even
these are not available, the DPC should take the ACRs of lower

grade in to account to complete the number of CRs required to

be ‘tonsidered. If this is also not possible, all the available CRs
:should be taken in to account.

16.) Preparation of Selection Proceedings and Panel:-

17.)

a) .

b)

d

The selection proceedings should be drawn up as soon as the
examination of record. of service is over. There should be no

“delay in drawing up the proceedings. Drawing of the proceeding
- should not be left to. someone who is not a member of the
- Departmental Promotion Committee. -

The Broad sheet in which earlier marks of written test and
practical test were entered shall also be filled up with the marks

- secured by respective candidates in viva voce test and for

records of service. All three members of the DPC shall prepare
and affix their signature on the Broad sheet and the selection
proceedings, which shall out line the entire selection process
and the manner in which selection was conducted, the position
of SC/ST reservations, etc. duly drawing up a panel from
amongst the successful candidates on the basis of vacancies in
compliance of the provisions laid down under rules 70,71 and 72

- of RPF Rules, 1987.

The SC/ST candidates securing qualifying marks on their own
merit and not owing to reservation or relaxation of qualifying
standards will not be adjusted against reserved points of the

- reservation roster. They will be adjusted against unreserved

posts in promotion made to selection posts. Rly Board's
guideline issued vide No. 99-E(SCT)I/25/13 dated 7.8.2002,
20.6.2003 and 6.5.2005 pertaining to treatment of SC/ST
candidates promoted on their own merit shall be followed while
preparing the panel for promotion.

There should be no cutting and overwriting in the proceedings of
the Departmental Promotional Committee. Any cutting or
overwriting would be viewed seriously.

Approval of the Panel:-

a

b)

The recommended: panel along with selection proceedings,
broad sheets and with the sample question paper and model
answer as well attendance sheet shall be sent by the
Chairperson to the. authority nominating - the departmental
promotion committee for approval of the panel in accordance
with Rule 70.7 of RPF Rules, 1987.0nce the competent
authority approves the panel, it should be notified immediately
for information of all concerned. ’

in the event of the empanelled successful candidate being found
facing disciplinary proceedings or punishment or criminal
proceeding, .his/her case should be made into a “sealed cover
case”, which will be decided on completion of the disciplinary
proceedings or punishment or the said criminal proceeding. The
office of CSC concerned should ensure that the provisional
panel to be published does not contain names of the candidates
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18.)

who are facing dlsmplmary proceedmgs punlshments criminal
' proceedlngs ' t

c) In case the competent authonty appolntmg the DPC does not
- accept the recommendation of the committee, it shall record the
reasons for the same and the matter shall be sent to the next
higher authority, which may for reasons to be recorded in
writing, pass such orders as are conSIdered appropriate.

d) A panel drawn in accordance with the ‘Rules shall remain
- operative for a period of one year from the date of its approval or
ill it is exhausted, whichever is earlier. In working out the period
of one year as the maximum life of the panel, the period covered
by stay Order of the Court, if any, should be excluded.

e)  The retention of the name of a member of the force on a panel

~will be subject to his/her contlnued suitability for the post in

question. thWlthstandlng any thing to the contrary, the removal

~of the name of the member of the force from the _panel wouid

require specific approval of the authority next above the one
which initially approved the panel.

f). - A panel once approved should not, normally, be cancelled or
amended. If it is subsequently found out that there were
procedural irregularities or other defects, which may necessitate
amending or canceling the panel, then this should be done after
obtaining the approval of the authonty next higher than the one
that approved the panel

g) Before ordering actual promotlon the conoemed authontles will
have .to obtain. D&AR and- Vigilance clearance for ‘those
empanelled candldates who are selected for promotion.

General:-

a) Whenever a DPC is constltuted the CSC concerned shall
ensure that all relevant guidelines and concerned circulars of
DOP & T and Mmlstry of Railways (Rly Board) are supplled to
the members well in advance. = -

b) The Departmental Selectlon Commlttee shall be collectlvely
responsible for the fair and smooth selectlon process.

c) A checklist of the events/steps to be followed dunng the
- selection process shall be prepared by the DPC in order to
ensure that no step in selection procedure is'left out.

d.)  Any representatlon from the candidate against the selection not

~ done properly.can be made to the Chairperson of the DPC who
. will take necessary action to dlspose off the representation.

U
(Ranjit Sinha)
Director General, '

Railway Protection Force.
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TOP SLIP

( To be filled in by the Candidate, except Code No. )

Code No.

1. Name in full
2. Rank and Designation
3. Father's Name

4. Address in full

5. Whether SC/ST/OBC

6.Total No. of Answer Sheets used

(Signature of the Chairperson)

7. Name of Exam. for which appearing :.............ccooooom

(Signature of Invigilator)

13

(Signature of the Candidate)



Page No. 1

RAILWAY
........... Selection
Written Examination under Rulé 70 & 72 of RPF Rules 1987.
SEAL OF RAILWAY

For office use only

CODE No (Signature of the Chairperson)
Questions Marks .
Obtained

e e G O 7o We e LN s ) N =
GRINIYINOORON:

Total

Signature of the Evaluator

Instructions

1. Candidates must write their names and Roll Nos. in English on the top
slip only in he Space provided for. They should not write their Roll Nos.
or names nor should they leave any identification marks anywhere in
the answer sheet. The first page of the answer sheet is for official use.
The candidate should start answering from 2™ page of the answer
sheet. Any violation of this instruction will lead to cancellation/non-
evaluation/non-consideration of answer script.

2. Immediately on receiving the Question Paper, the No. of printed pages
and the questions should be counted and checked. Faulty question
papers due to missing or duplicate pages or missing questions should
be immediately got replaced before writing out the answers.

3. The papers are to be answered in the answer sheets provided to each

ok
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